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We hope you are all doing well as the summer starts to disappear before our eyes! It is our hope that you are finding 
moments to disconnect and to begin healing from the trauma that many have experienced over the last few years with 
everything from pandemics to police violence, threats to democracy and school shootings, hate crimes, and historic 
reversals of civil and reproductive rights, just to name a few. While the journey and the work is never-ending we are pleased 
to be connected to the DWC and our fantastic group of Newsletter Section Editors! This edition of the newsletter brings you 
introductions to your new DWC Co-Chairs and the Feminist Criminology Co-Editors. You will find member news about 
promotions, awards, community impact, and publications - CHECK THEM OUT! As always, we know there is so much more 
happening for our members so encourage your colleagues to share their accomplishments with Julia for the next edition or 
nominate someone to be spotlighted. Don’t forget to check out the recently published special issue of Race & Justice on 
Anti-racism and Intersectionality in Feminist Criminology. Do you know of a great new book that needs reviewed? Connect 
with our Book Review Editors. Stay up-to-date with what is happening in other divisions here. Going on the job market 
soon or know someone that is? Our Employment & Funding section is full of great tips and tricks! Hey there Senior 
Colleagues, Dr. Poland would love you to share your advice for navigating tricky political and legislative environments while 
remaining dedicated to anti-racist, inclusive, and impactful teaching. Speaking of impactful teaching, the Teaching Tips 
section has some great content around building community in online courses! In our Student Corner, section editor Eddie 
Wei reminds students to put themselves out there and apply for awards and shares the experiences of a recent winner. We 
wish all of you the best as you prepare for the next season of your journey. Finally, please let us know if you have any 
feedback or suggestions for upcoming issues. 
-Rimonda Maroun & Samantha Clinkinbeard (Co-Editors)

Hello from your Co-Editors
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Letter from the DWC Co-Editors
Hello DWCers,

We want to formally introduce ourselves as the current Co-Chairs of the Division on Women and Crime and thank you for trusting 
us to lead the group into the future. Since we began our roles in March of this year, we have been warmly welcomed by others on 
the board and in the division. We also appreciate your continued patience as we become acclimated to this ever-important role. 

We are vested in promoting awareness of how marginalized groups are treated throughout the criminal justice field in scholarship, 
teaching, and service. For example, both of us complete research and organize campus events related to gender-based violence. 
We would like to utilize our skill sets and backgrounds to provide strong leadership for those in the section and beyond. 
Additionally, we want to work with membership and create a unified force to strengthen diversity, equity, and inclusion in the 
section so we can then promote the same throughout the broader organization and the field.

We believe our identity needs to be clear moving forward. Part of our work has already begun in reviewing an updated DWC 
Constitution addressing things such as provisions for a leave of absence or resignation of an executive board member. Please pay 
careful attention when you receive information regarding the Constitution. Your active participation is important to us. Additionally, 
we are welcoming new co-editors of Feminist Criminology as of July 1: Dr. Lisa Pasko from University of Denver and Dr. Vera 
Lopez from Arizona State University. Both are highly qualified and dynamic for the future of the journal and we ask the 
membership to join us in warmly welcoming them into their role.

The world, and within that the criminal justice field, is constantly changing. Recent changes have been particularly damaging to 
the goals of the division. Our hopes are to work diligently to ensure the continuance of the manifestation of activism to the 
membership. Now, more than ever, it is important to stand up for not only ourselves, but those who are unable to or are fearful 
themselves.

We thank you for the opportunity to serve the division and welcome ideas you have moving forward.

Sincerely,

Shavonne Arthurs and Samantha Gavin

Co-Chairs, Division on Women and Crime



New Feminist Criminology Co-Editors

"Our editorial philosophy and vision for the journal are twofold: 1) honor the history of the field with its challenge to the masculinist nature of criminology 

as well as its critical focus on gender, justice, and inequality; and 2) move the journal toward a direction of gender expansiveness, diversity, equity, 

inclusion, and intersectionality.  As editors, we will appreciate pieces that demonstrate how gender matters in crime and crime policy. More specifically, 

gender—in all of its diversity—must be theorized to do good criminological research. We are committed to keeping the journal interdisciplinary and 

showcasing a variety of academic and professional perspectives. This includes, but is not limited to 1) further explicating the gender/crime interface in 

feminist criminological theory; 2) examining the different ways of conceptualizing gender and its intersection with other forms of inequalities in 

understanding victimization and criminal behavior, and 3) highlighting contemporary feminist thought and activism that has the potential for profound 

implications in mainstream criminology and significant impact in the field."

Dr. Vera Lopez, Arizona State UniversityDr. Lisa Pasko, University of Denver



Member News
Associate Editor: 
Julia Dillavou 
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Julia Dillavou is a PhD Candidate in 
Criminology in the Department of Sociology 
& Criminology at Pennsylvania State 
University. Her research interests include 
the experiences of pre-trial detention, 
imprisonment, and reentry for women. She 
is particularly interested in utilizing 
intersectional and critical perspectives in 
quantitative criminology. 
Twitter: @Julia_Dillavou
Email: Julia.Dillavou@PSU.edu 

Do you have news that you want to share? Let us know! Do 
you have a friend or colleague that just published a paper, 

won an award, or did something
else that is fabulous? Encourage them to share with the rest of 

the DWCers.  Email Julia or submit them
HERE

mailto:Julia.Dillavou@PSU.edu
https://docs.google.com/forms/d/e/1FAIpQLSfzSxwY5L9TpkOI-oYGHrSjSNJGwBSX-2P-NmrGqfPASdg2IQ/viewform


New Jobs, Promotions, & Awards

Kristine Artello is a Visiting Associate Professor at Boston University Metropolitan College for 2022-23 academic year. 

Popy Begum received the Outstanding Graduate Student Award in the Victimology Section and the Doctoral Summit Scholarship from Academy of Criminal 
Justice Sciences (2022). She also received the Andrew W. Mellon Transformative Learning in the Humanities Faculty Fellowship, City University of New York 
(2022).

Samantha Clinkinbeard was promoted to Full Professor and Assistant Dean of the College of Public Affairs and Community Service (CPACS) at University of 
Nebraska Omaha

Julia Dillavou was awarded the Dissertation Support Grant by the Research and Graduate Studies Office in the Penn State College of Liberal Arts

Walter Dekeseredy was named a Fellow of the American Society of Criminology

Janet Garcia-Hallett was accepted to the Chancellor's Leadership Cohort for the fall 2022-spring 2023 year where she will be working on innovative leadership 
projects to assist the University of New Haven campus.

Alondra Garza received her Ph.D. in Criminal Justice at Sam Houston State University in May 2022. Alondra will be joining the Department of Criminal Justice at 
the University of Central Florida this fall. 

Venezia Michalsen will be leaving the Justice Studies Department at Montclair State University after 14 years to join the Department of Sociology and Criminal 
Justice at Southern Connecticut State University, in her hometown.

Sheetal Ranjan has moved from William Paterson University to the Justice Studies Department at Montclair State University in New Jersey with a dual 
appointment in the Department of Psychiatry at the Hackensack Meridian School of Medicine, NJ with the rank/title of Professor. The goal of this dual appointment 
is to develop a program, policy and research center that explores healthcare approaches to criminal justice involving a partnership between Montclair State 
University and the Hackensack Meridian Health Network.



Community Impact, Teaching Innovation, 
and more!

Popy Begum participated in the Training Initiative for Asian Law & Society Scholars, National University of Singapore & Henry Luce 

Foundation (2022)

Daniela Jauk-Ajamie received the campus wide "Outstanding Teacher" award this year at the University of Akron. She offered 

experiential learning opportunities in her classes, e.g. pen paling with incarcerated people in corrections classes or the "Sociology of 

Art" project in which intro students develop creative applications based on sociological research.  

Marisela Velazquez and Alondra Garza will serve as this year’s Co-Chairs for the DWC Diversity and Inclusion Committee.



Articles, Books, and Book Chapters

Beichner, D., Barberet, R., & Sheetal Ranjan. (2022). Prioritizing the Elimination of Violence Against Women Worldwide: Lessons From the 65th Session of the UN Commission 
on the Status of Women. Guest Editors’ Introduction. Violence Against Women, 28(8), 1728–1735. https://doi.org/10.1177/10778012221086000

Stephanie Bonnes. (Forthcoming). Femininity Anchors: Heterosexual relationships and pregnancy as sites of harassment for U.S. Service-women. American Journal of 
Sociology.

Stephanie Bonnes & Samantha Tosto. (Forthcoming). "She clearly thought that something bad had happened to her:” How military lawyers construct narratives of victim 
legitimacy and perceived harm in sexual assault cases. Armed Forces and Society.

Canada, K. E., Huebner, B. M., Janet Garcia-Hallett, Givens, A., Inzana, V., Taylor, E., & Peters, C. M. (2022). Community-engaged prison-based research in a pandemic: The 
efficacy of summative content analysis for understanding prison culture and climate. Journal of Crime and Justice, 1–18. https://doi.org/10.1080/0735648X.2022.2072364

Walter DeKeseredy, Nolan, J., Daneille Stoneberg, & Turley, E. E. (2022). Estimating Crime in Rural America: The Contribution of the First Phase of The West Virginia 
Community Quality of Life Survey. International Journal of Rural Criminology, 6(2), 237–251. https://doi.org/10.18061/ijrc.v6i2.8751

Janet Garcia-Hallett, Samuels-Wortley, K., Henry, T. K., & Boyles, A. S. (2022). Reclaiming Our Stories: Centering the Voices, Experiences, and Expertise of Black, Indigenous, 
and Women of Color (BIWOC) on the Carceral State. Journal of Qualitative Criminal Justice & Criminology. https://doi.org/10.21428/88de04a1.9ad6c859

Daniela Jauk-Ajamie, & Blackwood, A. (2022). "I Grow Every Day, like Plants. ” An Evaluation of a Gardening Program for Women in a Residential Community Corrections 
Setting. Women & Criminal Justice, 1–24. https://doi.org/10.1080/08974454.2022.2053031

Stacie Merken & Elizabeth Bennion. (Forthcoming). Cute, But So Much More: How Michelle Obama Used Fashion to Advance Her Political Agenda. In Domestic Volume of 
Fashion and Politics.

Jane E. Palmer, Valli Rajah, & Sean K. Wilson, (2022). Anti-Racism and Intersectionality in Feminist Criminology and Academia: Introduction to a Special Issue. Race and 
Justice, 12(3), 451–456. https://doi.org/10.1177/21533687221101806

*This article is the introduction for a special issue of Race and Justice. The special issue focused on anti-racism and intersectionality in feminist criminology and academia. It came out of the 
Forum last summer that the DWC helped to fund. For more on the special issue: https://journals.sagepub.com/toc/raja/12/3

Marisela Velazquez, Petray, T. L., & Miles, D. (2022). The Impacts of Drug and Alcohol Use on Sentencing for First Nations and Non-Indigenous Defendants. Race and Justice, 
21533687221078970. https://doi.org/10.1177/21533687221078967

https://doi.org/10.1177/10778012221086000
https://doi.org/10.1080/0735648X.2022.2072364
https://doi.org/10.18061/ijrc.v6i2.8751
https://doi.org/10.21428/88de04a1.9ad6c859
https://doi.org/10.1080/08974454.2022.2053031
https://doi.org/10.1177/21533687221101806
https://journals.sagepub.com/toc/raja/12/3
https://doi.org/10.1177/21533687221078967


Book Review
Associate Editors: 

Dr. Venessa Garcia & Dr. Janice Clifford

Venessa Garcia is an Associate 
Professor of Criminal Justice at 
New Jersey City University.  She 
received her Ph.D. in sociology 
from the SUNY University at 
Buffalo.  Dr. Garcia’s research 
focuses on oppressed groups but 
mainly on women as officials, 
criminals, and victims.  Her policing 
and criminal justice research 
focuses on women police as well 
as community and police needs 
assessment and program 
evaluation. She also conducts 
research in crime and media. Dr. 
Garcia has published research 
articles in these areas including in 
the Deviant Behavior, Children and 
Youth Services Review, Journal of 
Criminal Justice, Police Practice 
and Research: An International 
Journal, and the Journal of 
Contemporary Criminal Justice. 
Her books examine women in 
policing, crime in the media, and 
violence against women.

Janice E. Clifford is an 
Associate Professor of 
Sociology in the Department of 
Sociology, Anthropology and 
Social Work at Auburn 
University. Her primary research 
areas include violent crime, 
homicide, violence against 
women and juvenile delinquency 
with focus on both victimization 
and offending behavior. This 
includes examining the impact of 
social, cultural and contextual 
factors contributing to criminal 
incidents. The scope her 
research is both national and 
international. She is co-editor of 
Female Victims of Crime: Reality 
Reconsidered, and her work has 
been published in Violence 
Against Women, International 
Journal of Offender Therapy and 
Comparative Criminology, Race 
and Justice, Journal of 
Quantitative Criminology, and 
Homicide Studies. 
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We are inviting book reviews for the next two issue of the DWC DivisioNews. We publish books written 
by DWC members, female criminologists, and feminist criminologists, as well as books on female 
criminal justice professionals, victims, and/or offenders. If you have a book that you would like to have 
reviewed, please have your reviewer contact us. If you are interested in submitting a review, please 
contact us. The book should be one more than two years old. Please contact Janice Clifford at 
cliffje@auburn.edu or Vanessa Garcia at VGarcia1@njcu.edu .  

*Reviewers do not have to be DWC members*

Fall 2022 Edition – Submissions DUE October 15th 

Spring 2023 Edition – Submissions DUE March 15th 

Thank you all for your support!

mailto:cliffje@auburn.edu
mailto:VGarcia1@njcu.edu


Member 
Spotlights
Associate Editor: 
Dr. Rimonda Maroun
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Apart from member news, we would like to 
use the newsletter to spotlight our 
members and the great work they do, their 
activism, community engagement, and 
more. Please nominate yourself or other 
DWCers for a member profile! 

You can share activism work, scholarship, 
community engagement, or any activities 
that you or another member are involved 
in. Maybe there is a cause or issue that you 
would like to call attention to, an event 
that you organized or attended that you 
want to promote/debrief/reflect on--we 
want to give you that space!

We are interested in showcasing all our 
members and the great work they do 
apart from just traditional scholarship. So 
please don't be shy and nominate yourself 
and other DWC members! 

https://forms.gle/tQS2eYQXVGt6GKkS7
https://forms.gle/tQS2eYQXVGt6GKkS7
https://forms.gle/tQS2eYQXVGt6GKkS7
https://forms.gle/tQS2eYQXVGt6GKkS7
https://forms.gle/tQS2eYQXVGt6GKkS7
https://formfaca.de/sm/2W6cUoGwq
https://formfaca.de/sm/2W6cUoGwq
https://forms.gle/tQS2eYQXVGt6GKkS7
https://forms.gle/tQS2eYQXVGt6GKkS7


Race & Justice: Special Issue on Anti-racism and 
Intersectionality in Feminist Criminology and Academia

Congratulations to members Valli Rajah, Jane Palmer, and Sean Wilson 
who guest edited a  Race & Justice Special Issue on anti-racism and 
intersectionality in feminist criminology and academia. 

Kudos to our many members who contributed to the issue (see next page 
for table of contents)!

https://journals.sagepub.com/toc/RAJ/current
https://journals.sagepub.com/toc/RAJ/current


Race & Justice: Special Issue on Anti-racism and 
Intersectionality in Feminist Criminology and Academia

Be sure to check out the amazing work in the special issue!

In Their Experience: A Review of Racial and Sexual Minority Experience in Academe and Proposals for Building an Inclusive Criminology
Kwan-Lamar Blount-Hill, Victor St. John, Lauren N. Moton, and Ahmed Ajil

Whose Voices are Prioritised in Criminology, and Why Does it Matter?
Kelly J. Stockdale, and Rowan Sweeney

Diversity, Equity, and Inclusion in Research Teams: The Good, The Bad, and The Ugly
Angela J. Hattery, Earl Smith, Shannon Magnuson, Allison Monterrosa, Katherine Kafonek, Cameron Shaw, Rochelle Davidson Mhonde, and L. Cait Kanewske

Anti-racism in Criminology: An Oxymoron or the way Forward?
Jane E. Palmer, Valli Rajah, and Sean K. Wilson

The Personal is Political and so is Discomfort: Intersectional, Anti-Racist Praxis in Feminist Criminology
Valli Rajah, Jane Palmer, and Marian Duggan

It Could Be Us: Black Faculty as “Threats” on the Path to Tenure
TaLisa J. Carter, and Miltonette O. Craig

Performing Anti-racism: Universities Respond to Anti-Black Violence
Ishara Casellas Connors, and Henrika McCoy

The Necessity of Love (Tribute to bell hooks)
Cassandra Mary Frances Gonzalez

How bell hooks Taught us to Talk Back: A Love Letter
Lauren N. Moton, and Kwan-Lamar Blount-Hill

 

https://journals.sagepub.com/doi/full/10.1177/21533687221087352
https://journals.sagepub.com/doi/full/10.1177/21533687221102633
https://journals.sagepub.com/doi/full/10.1177/21533687221087373
https://journals.sagepub.com/doi/full/10.1177/21533687221101785
https://journals.sagepub.com/doi/full/10.1177/21533687221101793
https://journals.sagepub.com/doi/full/10.1177/21533687221087366
https://journals.sagepub.com/doi/full/10.1177/21533687221101787
https://journals.sagepub.com/doi/full/10.1177/21533687221098132
https://journals.sagepub.com/doi/full/10.1177/21533687221101207


Around the 
Divisions
Associate Editor: 
Dr. Tara Sutton
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Tara E. Sutton, PhD, is an assistant 
professor in the Department of Sociology 
and affiliate faculty in Gender Studies at 
Mississippi State University. Her research 
explores the social and family contexts of 
intimate partner violence, sexual assault, 
and child abuse with a focus on Black 
families and LGBTQ+ young adults. She is 
particularly interested in violence against 
women and children,
the intergenerational transmission of 
violence, and women’s crime. 

Twitter: @queerfemprof



Division of Biopsychosocial Criminology

DBC is currently inviting members to join the execute board and to nominate people for division awards. See below for additional information: 

Division Awards 
● Lifetime Achievement Award: This award recognizes an individual who has a record of sustained and outstanding contributions to scholarly knowledge on biopsychosocial 

criminology.
● Early Career Award: This award recognizes an individual (within 6 years after receiving the Ph.D. degree or similar graduate degree) who has made a significant contribution 

to scholarly knowledge on biopsychosocial criminology in their early career.
● Outstanding Contribution Award: This award recognizes an outstanding contribution (journal article or book) in the field of biopsychosocial criminology by a scholar or 

scholars who has completed their Ph.D. The contribution must have a publication date of 2020 or later and should be published or in-press (accepted).
● Rolf Loeber Student Innovation Award: This award recognizes an exceptional empirical paper by a current graduate student in the field of biopsychosocial criminology. 

Nominations will be evaluated in terms of the novelty of the study aims and methodological rigor.  The student must be lead or solo author on the paper, and the paper must 
be either under review, accepted for publication, or published to be considered. If accepted, the contribution must have a publication date of 2020 or later. The nominee 
must have graduate student status at the time of nomination. This award comes with a cash prize.

Please send nominations to Jill Portnoy (jill_portnoy@uml.edu). Nominations must be received by September 1, 2022. Please include in your email a) the name, affiliation, and CV 
of the nominee, b) the name of the award you are nominating the individual for, c) a brief statement supporting the nomination, d) for the Outstanding Contribution Award and 
Student Innovation Award, please submit a copy of the article or pre-print that is relevant to the award, or the title of the book. Please include “DBC Award Nomination” in the 
subject of your email.

Executive Board Positions 
We are currently seeking nominations for 3 positions on the Executive Board: Chair, Vice-Chair, and one Executive Counsellor. Members of the Executive Committee serve two-year 
terms and chair the DBC committees. Nominees must be current members (including student members). All nominators should include a statement that the nominee is willing to 
serve if elected. Self-nominations are also welcome. To submit a nomination, please fill out the form at the following link: https://forms.gle/5ruN3nAY2bB4GDFe8 by September 1, 
2022. 

In order to be eligible for nomination and to vote in the upcoming DBC election, you must be a current DBC member in good standing. 

Around the Divisions

mailto:jill_portnoy@uml.edu
https://nam11.safelinks.protection.outlook.com/?url=https%3A%2F%2Fforms.gle%2F5ruN3nAY2bB4GDFe8&data=04%7C01%7Cbarnejr%40ucmail.uc.edu%7Cf6880b9e77324045262508d9532bf64c%7Cf5222e6c5fc648eb8f0373db18203b63%7C1%7C0%7C637632270991824767%7CUnknown%7CTWFpbGZsb3d8eyJWIjoiMC4wLjAwMDAiLCJQIjoiV2luMzIiLCJBTiI6Ik1haWwiLCJXVCI6Mn0%3D%7C2000&sdata=C26kbB3bjACHFaVuUNzPbKc4T0XDH9pEz4ZLTWeNeqg%3D&reserved=0


Division of Policing

The Division of Policing is currently accepting award nominations for its members. The nomination deadline is 7/15. We are also currently accepting nominations for the 
2022-2024 Executive Board election. The election nomination deadline is 8/15. More information about both of these opportunities can be found 
here: http://ascpolicing.org/wp-content/uploads/2022/06/DivisionofPolicingNewsletter-June-2022.pdf

Division on Queer Criminology

The division on Queer Criminology will be sponsoring several panels and roundtables at the 2022 ASC conference. Topics include:

● Intersectionality and Queer Criminological Research
● The Future of Queer Criminology
● Innovations in Queer Criminological Research
● Meet the Authors with Emma Russell, Allyn Walker, Aimee Wodda, Vanessa R. Panfil, Carrie Buist, Lindsay Kahle Semprevivo, and Emily Lenning
● Navigating the Academy as a Queer Person
● Navigating the Graduate Experience as a Queer Person
● Methodological and Terminological issues in Queer Criminology

See attached for more information. 

Division on Terrorism & Bias Crimes

For 2022, the DTBC is sponsoring three awards. For complete information about submission requirements for each award, please visit the DTBC website. Award nominations and 
submissions are due August 1st. 

Student Paper Award: Submit your paper here

Distinguished Scholar Award: Submit nominations here

Early Career Impact Award: Submit nominations here

Division of Victimology

A special edition of Victims and Offenders will be released soon (Vol.17, Issue 5). This issue was a collaboration between the Division of Victimology (DOV) and the Division of 
Cybercrime (DCC). This special issue features work by many DOV, DCC and also DWC members on the connection between in person and cyber victimization. Victims and 
Offenders is the official journal of the DOV and will be publishing at least one special issue a year featuring DOV members' work. The next special issue on vulnerable victimizations 
will be out in 2023.

http://secure-web.cisco.com/1fpAQxXRqlUFgOheqMJvVp9MiwSjRrcTxM7OWzx6QukRMX1gS-N0VSLOne36DOIVnGJxFRMOLinK1_1QLZzawXwfLb6oF4UpS9wVO2E-mc2-9AhXG6DxWX4RqMus-qAVcKcBO3a9gbiGfAOvqWkmP28HBqPlgwR39ZEX13fqlWMlo14PVw_2FAaAlV4eIvwCf69pS4uOlqEudDmXjA29A5K6clZutEAdT_LNPCRqdIMP4L9lgI8weyVvm0QjHm8sIvPiv8o4aaooLV53LWPNiWp2-Yg4pxnCPNvEyI8OmdA0I9EDjeC4WkAZUyctWYxQG/http%3A%2F%2Fascpolicing.org%2Fwp-content%2Fuploads%2F2022%2F06%2FDivisionofPolicingNewsletter-June-2022.pdf
http://ascterrorism.org/
https://forms.gle/mwVJWzED8QRSqXow9
https://forms.gle/hPFfH8TPmBKJc4Fq5
https://forms.gle/Pumi9gXe4P8aS9Fn9


Employment & 
Funding
Associate Editor: 
Dr. Amanda Goodson
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Amanda Goodson, Ph.D., is an assistant 
professor in the L. Douglas Wilder School of 
Government and Public Affairs Criminal 
Justice Program at Virginia Commonwealth 
University. Her research focuses on 
victimology with primary interests including 
violence against women and system 
responses to crime victims. Her recent work 
has appeared in Criminal Justice and 
Behavior, Crime & Delinquency, Journal of 
Interpersonal Violence, Feminist 
Criminology, among others. 



Tips and Tricks for the 
Academic Job Market

It is June 2022, which means the criminal justice and criminology academic job market is right around the corner. Like many academics, I 
experienced unease, stress, and the unknown when I was on the academic job market in 2019 and 2021. These feelings were exacerbated on 
the 2021 job market due to the ongoing COVID-19 pandemic. Normally, this section of the DWC Newsletter is reserved to advertise job 
solicitations that may be of interest to members of the DWC. Job solicitations for criminal justice and criminology positions are often listed on 
three major websites including American Society of Criminology, Academy of Criminal Justice Sciences, and HigherEd Jobs. I encourage all 
academics entering the job market to visit these websites on a regular basis. 

That said, the DWC Newsletter Committee felt it would be more helpful to include a section that provides some tips and tricks pertaining to 
the academic job market. As a result, I collaborated with Dr. Maria João Lobo Antunes, an associate professor at Towson University, to create 
a list of recommendations designed to help with the job market experience. 

https://asc41.com/career-center/position-postings/
https://careers.acjs.org/
https://www.higheredjobs.com/


Recommendations Relevant for Graduate Students

● It is important to think about the type of institution that you want to work at as you transition into an academic position. Universities are often classified 

as teaching or research institutions, which determines teaching course loads and research expectations. For example, research institutions may have a 

teaching load of 2-2 per academic year but require higher research production. Teaching intuitions may require a 4-4 course load but have fewer 

research obligations. Understanding the differences and knowing your preference for the type of institution that you hope to gain employment at will 

help during the application process. 

● There are often more positions available at teaching institutions as opposed to research institutions. This means it is important to try and gain the 

experience required by the type of institution that you want work at. For example, if you want to work at a teaching institution then it is important to 

have teaching experience as a graduate student. 

● Be aware of the academic job market timeline. For the Fall academic market, most job solicitations post between late July and early October. Initial 

phone interviews generally occur in September and October. On-campus interviews usually begin in October and may run through December. 

● Create a spreadsheet or table that captures the important information for jobs of interest. Job solicitations include a lot of important information such as 

descriptions of the university, specifics of the job (e.g., specialization of the position), contact information for the search committee chair, and 

application deadlines. A spreadsheet is a quick and efficient way to capture all of the important information, and it improves organization during the 

application process. 

● Job applications may require a variety of materials including a cover letter, research statement, teaching philosophy, diversity statement, writing 

samples, and professional references or letters of recommendation. As a result, it is important to think through the different aspects of an application. 

o Tailor materials to the institution! For example, how does your research interest align with or contribute to the department? How do classes you 

have taught relate to the classes offered at the institution? Who would you want to collaborate with in the department? This type of information 

demonstrates your interest and qualifications for the position. 

o More and more universities are requiring diversity statements. It is important to understand how your research, teaching, and service incorporate 

and address diversity, equity, and inclusion. 

o Think critically about who you ask for references or letters of recommendations. These individuals should be able to write a great recommendation 

that includes relevant information for the job position. They should be able to speak to your character, qualities, and skill set. Additionally, make 

sure to give your professional references an appropriate amount of time to write and submit letters of recommendation. 

o Have current faculty read through your application materials and provide feedback. Moreover, seek diverse perspectives!

● Universities can be very different from each other. Research the student body and know the dynamics of the department and broader institution. 



I Received an Invite for an Initial Interview or On-Campus Interview – What’s Next!? 
● If you have not done so already, research the department faculty! It might be helpful to create a “cheat sheet” on the faculty, including their position, research 

area, and degree granting institution. Being able to speak about faculty specifics demonstrates your interest and seriousness about the department. 
● Initial interviews often take place over the phone or electronic platforms such as Zoom. By design, these interactions are short but very important. As such, have 

“elevator speech” responses to questions regarding your interest in the department and university, research, teaching, and service. 
● A teaching demonstration may be one component of an on-campus interview. Here are some things to think about when creating a mini lecture for an 

interview. 
o Candidates are often provided information on whose class they will be guest lecturing for during the interview. Reach out to the professor on record and 

ask about the course, including the specific topic for the week. This may help you design a lecture that is relevant and of interest to the audience. 
o Encourage audience participation. This can be done through discussions or an activity that represents your in-class dynamic as a professor. 
o Come prepared and bring your teaching A-game!

● Many universities will require candidates to present a research demonstration as part of the on-campus interview. 
o Be very aware of your audience. For example, if you are applying for a position in a mixed department (e.g., Sociology, Criminal Justice, and Anthropology) 

then know that audience members will have a large continuum of backgrounds.  
o Tell a story and have a narrative. The audience should understand who you are as a scholar after the presentation. 
o Make sure the research presentation reflects current work. Graduate students, for example, should present their dissertation. Faculty may choose to 

present a current research project. 

Perspectives from A Search Committee Member
● Search committees can be very dynamic and may be seeking a specific candidate. As a result, there is a lot going on behind the curtain that applicants do not 

know about when submitting job materials. 
● While it is difficult to receive a rejection, it is important to understand that offers rarely speak to the candidate personally. Instead, job offers are often reflective 

of a candidate’s experience and overall fit within a department.
● Try and receive feedback from a search committee if a rejection occurs after an initial or on-campus interview. While it can be intimidating, it might be beneficial 

to contact the search committee chair to ask for constructive feedback. 

Already on the Tenure-Track?
● Remember that it is easier to move universities as an early career assistant professor. Fewer positions become available as you progress through your academic 

tenure.
****************************************************************************************************************************************

While this list of recommendations is not exhaustive, I hope it provides some helpful tips and tricks as you prepare your application materials. Finally, do not 
hesitate to reach out to DWC members, supervisors, mentors, and/or academic friends to obtain their advice and recommendations for navigating the academic 

job market. 
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Call for Contributions!

Looking for contributions to the next newsletter for the 'Ask a Senior Colleague' section related to the most 
recent legislative restrictions on teaching about race and gender in the classroom! As noted in The Chronicle, 
PEN America and the American Association of Colleges & Universities have published a joint statement about 
the more than 70 bills in 28 states (7 of which have already been signed into law) restricting discussion of 
race and gender (among other topics) within the college classroom since 2021. Given this legislative 
environment, what changes, if any, will you make in how you teach about race and gender in the criminal 
justice system? What student demographics or other classroom dynamics (i.e. classroom size, course level) 
do you take into consideration regarding your methods for teaching about race and gender in your 
classroom? Is there something that has been particularly successful for you in your classroom? What advice 
do you have for pre-tenure faculty and/or faculty in states with legislative restrictions in place as they plan 
their courses?

Thank you for your continued support and efforts to make the 'Ask a Senior Colleague' column valuable for 
all. If you have a question you want to be answered, email me at apoland@sjcny.edu or poland.amy@gmail.com.

https://www.chronicle.com/article/legislation-to-limit-critical-race-theory-at-colleges-has-reached-fever-pitch
https://pen.org/wp-content/uploads/2022/06/Statement-by-AACU-and-PEN-2.pdf
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Getting to Know our Students in Online Courses
By Breanna Boppre & Shelly Clevenger 

mailto:breanna.boppre@gmail.com
mailto:sxc167@shsu.edu


Why is getting to know our students important? 

Numerous studies demonstrate the value of getting to know your students. Beyond students’ own cognitive presence, instructor and social presence are key components to 

learning (Garrison et al., 2001). Getting to know your students helps build rapport which in turn, increases student participation, student motivation about the class, and 

positive perception of the instructor (e.g. Frisby & Martin, 2010; Wilson et al., 2010). Research indicates that such connections are especially important for underserved 

students, who may feel intimidated or discouraged by traditional norms and expectations in higher ed, which tend to favor more privileged students.1 In addition, creating a 

sense of belonging improves cross-cultural interactions and positively affects students’ performance (Glass & Westmont, 2014).

The Community of Inquiry model, developed from Garrison, Anderson, & Archer (2001)

Image shared from: https://operations.du.edu/inclusive-teaching/community-inquiry-model

What are the challenges in online formats? 

When we think about online teaching versus teaching in-person, there are some notable differences across formats that impact the methods we use to get to know our 

students. Usually, on a first day, we can facilitate live icebreaker activities. We can go around and introduce each other. The distinct benefit to getting to know each other 

in-person is that everyone is physically in the same room at the same time. 

Nonetheless, there are ways to recreate this format online. Although students may not be physically in the same place at the same time (or even on a computer remotely at 

the same time), there are opportunities for shared platforms in which students can participate asynchronously. While participation may not be live, asynchronous allows 

students time to gather their thoughts and information they would like to share, such as stories, photos, or other media. In this sense, getting to know each other online has 

advantages as students are able to bring in more multimedia than they would in-class. 

https://operations.du.edu/inclusive-teaching/community-inquiry-model


How can we get to know our students online?

Pre-course survey 

Michelle Pacansky-Brock, who specializes in humanizing online learning, recommends asking students to fill out a confidential survey at the beginning of the term. This allows 

the instructor to get to know their students and identify areas for added support proactively. Pacansky-Brock openly shares her pre-course survey for fellow instructors.2 She 

asks about students’ names, pronouns, experience in online courses, and other factors that may impact students’ experiences in the class (i.e., working full-time, caretaker, 

first-generation, never taken an online course before). “Is there anything you'd like to share or ask me at this point?” is a great question to allow students to voice concerns or 

express excitement/apprehension aside from pre-determined categories. I (Bree) have adopted this pre-course survey and it has been a great tool to get to know students. I 

added questions about what movies/television shows and music students are currently into, so I can have conversation points for online chats or virtual meet-ups. 

Profiles 

Introductions can be very valuable tools to use to get to know your students and have them get to know you! There are different ways to facilitate this in an online class. I 

(Shelly) in my online classes have my students create an introduction about themselves.  This has helped me to get to know my students and for them to get to know me even 

though we are not learning together in real time as all of my online courses are asynchronous. To create their introductions, they can do this using PowerPoint, Canva, Word or 

they can make a video where they talk about themselves. This is an assignment for the course and it is worth 50 points. I make it worth points as I want them to put time and 

effort into creating this. In their introduction, I want them to talk about their career or education goals so that I can help them in any way I can to achieve those. But I also 

want them to talk about their interests outside of work and school. I ask them to share only what they feel comfortable with. This can include photos and information about 

pets, children, hobbies, favorite foods and also favorite media items/characters. Students can include their own pictures or pictures that represent themselves and these 

items. I also create my own PowerPoint introduction about myself which I share (please see below).

https://docs.google.com/document/d/1e7UpqqNBokQtLgMOry3_zyHmeXflfXwU_KUjc7z5OgE/edit#bookmark=id.trcgagyive0w


 I have some slides that are more “professional” about my teaching, research and service and I also include more personal slides about my hobbies. I also share with them that 

I have a daughter. This is important for students who take my classes. I teach mostly graduate classes in a Masters program where the majority of students have a full-time 

career and a family. Most are also what would be considered non-traditional students and are female. Sharing this aspect of my life allows them to know that I can relate to 

them having parenting issues or struggles in getting things done or turned in. It also lets them know I have the same challenges they do parenting and working. 

This activity of creating an introduction at the start of the course has allowed me to connect with my students and for them to connect with me on a new level. Even though 

the courses are online and the graduate students are literally all over the world, they feel that they know who I am. One student in the course evaluation said, “The best part 

was the intro assignment. I got to create something about myself and I got to see that Dr. C was also into some of the same things I was. Throughout the semester I would 

reference Doctor Who in my assignments and she got it! It made this course really special.”

I (Bree) help students create blogs and e-portfolios that they use throughout the semester. The homepage is an excellent opportunity for students to introduce themselves. I 

ask students to include a photo or image that represents them. I provide resources such as Bitmoji3 in case they would like to create an avatar instead of a real photograph. I 

ask them to include their current status in school, goals for future careers, and any other information they would like to share. Students have shared images of their families, 

including children and pets, photos of their hobbies and artwork, and, my favorite so far, has been the addition of music. One student hosts a song of the week on her 

homepage and each week I look forward to listening! Students even proudly share their e-portfolios with their families or other students. Shelly and I had a campus event and 

a staff member who worked with one of my students said she showed them her e-portfolio and was very excited about it! Students note that creating a website is a useful skill 

that can also help them in future careers or organizing events. 

https://docs.google.com/document/d/1e7UpqqNBokQtLgMOry3_zyHmeXflfXwU_KUjc7z5OgE/edit#bookmark=id.937ensaxqah5


How can we encourage students to get to know each other? 

Chat platforms

Chat platforms such as Slack or Discord allow for socialization asynchronously. They also allow for a less formal interaction than email, 

which helps make the instructor feel more approachable. Students are also able to interact with each other. Instructors can create 

specific prompts or offer extra credit for joining the server. I (Bree) have a #share-and-care channel on Discord where we share fun 

news about how we spent our weekends or events we are excited for. For more information on how to use Discord as a teaching tool, 

please see Bree’s other teaching note.4

Discussion boards

Discussion boards can provide a platform for students to give introductions and get to know one another. We can make introductions 

fun and engaging by giving students creative prompts. For example, in my (Shelly) course I have students pick a fictional character and 

choose an image of that character to use throughout the semester as themselves. It is really interesting to see what folks pick. It also 

allows students to not feel pressured to have a photo of themselves on the discussion board or forum. I also chose a fictional character 

to use myself. It also allows students to make connections with each other and with me. The character they chose often sparks 

conversation in the discussion board. This is especially true when someone picks a villain or unpopular character! This activity, while 

fun, also allows students to think past learning someone’s name or username and consider why someone identifies with a character. 

For example, one semester, I chose Ursula, the sea witch from The Little Mermaid. Students were aghast at this choice. I then went on 

to explain that Ursula was a small business owner trying to survive in King Triton’s patriarchy. I explained that she showed Ariel the 

contract and explained the consequences and she did not read the contract fully and knew what she was getting into. I also say I chose 

her because she does not adhere to traditional beauty standards. This created a fun dialogue in the intro discussion about how we 

classify those that commit crime! These introductions often evolve past talking about characters and into the course material. 

Virtual video sessions

Virtual video live meetings have gained accessibility and popularity in recent years. Setting up live video meet-ups can offer a platform 

to gain informal connections similar to in-person courses. We recommend asking students what days of the week/times work best for 

them as online students can have varying availability. You may not be able to accommodate everyone’s schedule, but offering options 

will increase opportunities for students to engage. 

Meeting with an instructor can feel intimidating. I (Bree) frame them as virtual “meet and greets.” I create flyers in Canva5, similar to 

how events or “happy hours” are advertised to create a more inviting and approachable environment. We also recommend 

emphasizing that students can come and participate in a variety of methods, including chat-only and audio-only, to allow for inclusivity. 

Sample Meet and Greet flyer

https://docs.google.com/document/d/1e7UpqqNBokQtLgMOry3_zyHmeXflfXwU_KUjc7z5OgE/edit#bookmark=id.gpm8u1m5y0dv
https://docs.google.com/document/d/1e7UpqqNBokQtLgMOry3_zyHmeXflfXwU_KUjc7z5OgE/edit#bookmark=id.gnps4jhnm9ia


The benefits of building community

We have seen first-hand the benefits of getting to know our students. However, we recognize that our gendered racial privilege as cis-het white women also shapes our 

interactions and connections with students.6 First, building connections helped improve our teaching evaluations. Students have increased social bonds with us, therefore, 

their evaluations of our courses are personal and meaningful. Second, we have more authentic long-lasting connections with students. With visuals and profiles, we are able 

to remember each student beyond the semester, which helps us to write letters of recommendation and serve as references. Last, but not least, we have greater enjoyment in 

teaching. Humans are social creatures. We thrive on connection to others. While maintaining professional boundaries, we are able to form closer connections with our 

students, which makes teaching more fulfilling. We are able to personalize feedback and examples to fit our students’ interests and goals.

Endnotes

1. https://www.achievingthedream.org/sites/default/files/resources/Online-Learning-Practitioner-Packet.pdf
2.  Access the pre-course survey here: https://brocansky.com/humanizing/student-info
3.  https://www.bitmoji.com/
4. DOV Newsletter August 2021: https://ascdov.org/division-news/
5.  https://www.canva.com/
6.  For tips and experiences from diverse faculty, check out this upcoming book: Picture a Professor Interrupting Biases about Faculty and Increasing Student Learning edited 
by Dr. Jessamyn Neuhaus,  https://wvupressonline.com/picture-a-professor
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Call for Submission for DWC 2022 Student Poster 
and Paper Awards

One day in the spring of 2019, I was sitting on a lawn, drinking coffee, and browsing my Twitter feed. A message calling on 
submissions for the DWC 2019 student poster and paper awards appeared on my screen. I did not pay attention to it, as I 
had just returned to Cambridge after completing some fieldwork in China. All I wanted at that time was to catch up with my 
friends and enjoy a good rest. Three months had passed however, I had zero progress in my dissertation writing. 
Apparently, procrastination was ruining me, and I urgently needed a hard push. The call for submissions came back into my 
mind, and I thought it might be a good idea to start writing something. I quickly checked the deadline and found out there 
was not much time left. Luckily, I already had the data in my hands, and I knew what to write. So I made up my mind, 
worked 10 hours a day, and kept up that pace for almost two months. I had mixed feelings throughout the process: on the 
one hand, intense fatigue and exhaustion came to me every night before sleep. On the other hand, I felt elated each 
morning because I was making rapid progress towards completion of a draft. My supervisor Loraine Gelsthorpe was 
supportive and helpful. In addition to our bi-weekly meeting, she spent extra time reading my drafts three times over and 
gave plentiful constructive feedback. I finally submitted it two hours before the deadline and felt a great sense of relief. 
After two months, to my surprise, I was notified by Dr Eryn O’Neal that I had won the Graduate Student Paper Award. This 
became the turning point at which I decided to join DWC, participated in events organized by DWC in San Francisco, and 
proudly bought a DWC shirt on site. The paper was further polished and accepted for publication in the International 
Journal of Offender Therapy and Comparative Criminology. I am grateful that, through the activities and network of DWC, I 
met many feminist scholars and was able to draw  inspiration from them. I, together with Julia Dillavou, the winner of 2021 
Graduate Student Paper Award, encourage you to submit your work to the 2022 Awards. May this to be a great source of 
impetus in your pursuit of academic excellence.

https://journals.sagepub.com/doi/full/10.1177/0306624X20936202
https://journals.sagepub.com/doi/full/10.1177/0306624X20936202


1. Can you tell us something about your research interests, and how did you become interested in that field?

Julia: My research broadly looks at incarceration, specifically of women. I have studied the social networks of women in prison, the impact 
of parental incarceration, and for my dissertation, I will be looking at mechanisms of racial disparity in pre-trial detention for women.
 
I study the carceral experience and criminal legal system through a feminist/intersectional lens because I believe strongly that justice 
involves consideration of systemic power and violence. If we do not consider the ways that race, gender, and other constructs have and 
continue to structure individuals’ lived experiences and opportunities, we will never produce just responses to harm.

2.  Is there a story or anything in particular you would like our community to know about you or your work?
 
For several years, I ran weekly recreational programming in a women’s prison. After an evening of volleyball, one of the participants 
tearfully thanked me for talking to and treating her like a human being. Our interaction-- to me-- was not exceptional. We were having a 
conversation about the games we had just played. But she said she was not accustomed to non-incarcerated people treating her with 
respect. This was one of many experiences in that prison that broadened my perspective to the inhumanity and psychologically punitive 
nature of prison.

3. What obstacles have you overcome in conducting your PhD research?

I would say the most significant obstacles in my research are the ones we are all navigating-- most presently, the collective traumas of 
COVID-19 and the constant barrage of news relating to white supremacy and gun violence. It is hard to continue to work while witnessing 
all of this.
 
I have also faced a number of personal and ideological obstacles. It has been difficult to piece together where I fit into the discipline. I am 
one of the only intersectional feminist criminologists in my department. And as someone who studies prisons but also believes they should 
be abolished, I am always searching for the proper balance between scholarship and activism, empiricism and idealism. My interest in 
prison research is deeply connected to my own privilege and inner work unpacking my position, complicity, and resistance within various 
systems of power. Managing this work, my own mental health challenges, and a rigorous workload has been another constant struggle for 
balance.



4.  Can you share with us about the reasons you applied for the 2021 DWC Graduate Student Paper Award?

The paper I submitted for the DWC Graduate Student Paper Competition, “Solidarity or Solitude? How Correlates of Incarceration Impact Friendship 
among Imprisoned Women” was the culmination of my early years of graduate work. It was the revised version of my master’s thesis, and I am very 
proud to have written it. I submitted it to the paper competition because I hoped–even if I didn’t win– I would receive feedback from other feminist 
scholars about how to improve the manuscript.

5. What are the practical tips for writing an award-winning paper?

Ask as many people as you can to read your work! Whenever I can, I ask mentors, fellow graduate students, and even non-academic friends to read 
my work. Imposter syndrome conditions us to believe whatever we write is not good enough. But any writing can be improved, and it is not a failure 
to have someone read and critique your work. Also, if you have a paper you can submit, do it! The feedback itself is well worth it. And you never 
know which paper will end up winning :)

Julia Dillavou (@Julia_Dillavou)
PhD candidate, Department of Sociology and Criminology
Pennsylvania State University

Interested in applying for for the student poster or paper award? Continue to the next page for 
details on the awards and how to apply!

https://sociology.la.psu.edu/people/jxd1143
https://twitter.com/julia_dillavou?lang=en




Division on Queer Criminology (DQC)
Sponsored Panels and Roundtables, ASC 2022

DQC Sponsored Panel: Intersectionality and Queer Criminological Research

The papers on this panel center Black trans women and make the case for a greater consideration of intersectionality within queer criminology.

● Trans Black Women Deserve Better: Expanding Queer Criminology to Unpack Trans Misogynoir in the Field of Criminology
● #BlackTransLivesMatter: An Intersectional Analysis of Transgender Homicide Victims in the United States
● The Experiences and Conditions of Trans People in Prison: National Survey Findings

DQC Sponsored Panel: The Future of Queer Criminology

This panel responds to the ASC 2022 theme "The Future of Criminology" by bringing together criminologists who have been steadily publishing queer criminological work since the 
2010s. Queer criminological scholarship examines LGBTQIA+ populations as victims, perpetrators, and victim/offenders and as actors within the crimino-legal complex. Queer 
criminologists have also attempted to reduce the invisibility of LGBTQIA+ people by recommending policy shifts and more inclusive survey metrics, and they have probed into 
theoretical, methodological, and pedagogical concerns. What does the future hold for queer criminology?

DQC Sponsored Panel: Innovations in Queer Criminological Research

The papers on this panel explore queer social spaces (both IRL and virtual) through the lens of queer criminology and also how strain impacts those whose gender identities 
challenge cisheteronormative social structures.

● The Role of Queer Social Spaces in Shaping Some Queer Substance Use
● ‘Trans’formations: How online spaces cultivate hope and resilience among trans people
● Queering Life-Course Criminology: Examining Queer Turning Points Among Justice-Involved LGBTQ+ Adults
● Queering Criminological Theory: A Case for Gender Identity and General Strain

DQC Sponsored Panel: Meet the Authors

This panel gathers together recently published books that are aligned with queer criminology theory and praxis.

● Queer Histories and the Politics of Policing, Emma Russell
● A Long Dark Shadow: Minor-Attracted People and Their Pursuit of Dignity, Allyn Walker
● Sex-Positive Criminology, Aimee Wodda & Vanessa R. Panfil
● Queering Criminology in Theory and Praxis, Carrie Buist & Lindsay Kahle Semprevivo
● Queer Criminology (2nd Edition), Carrie Buist & Emily Lenning



Roundtable: Navigating the Academy as a Queer Person

This roundtable features papers that consider a variety of issues including: identity as a queer activist within 
the academy, conflicting advice about outing oneself while on the job market, navigating hostile academic 
environments, and lurking in mainstream criminology as a queer criminologist.

● Hostile First, Friend Later (HFFL): Navigating ‘midwestern nice’ as an openly queer prof
● Lurking with/in mainstream criminologies as a queer criminologist: learnings and reflections
● Outing myself on the job market: Competing advice from well-meaning mentors

Roundtable: Navigating the Graduate Experience as a Queer Person

Considering that queer criminology is an emerging discipline and LGBTQIA+ students face unique challenges 
in the field, the purpose of this roundtable is to have a discussion about navigating graduate school as a 
member of the LGBTQIA+ community. There will be 3 parts to this forum. The first will be a discussion about 
“queering” criminology and challenging heteronormativity in criminological discussions. This will include how 
to be sensitive to queer issues and identities in research and teaching. The second will be a discussion about 
how departments can be better allies and more LGBTQIA+-friendly. Participants will be encouraged to talk 
about what has worked in their own departments and ways they can improve. This will also include a 
discussion about being “out” in one’s department and how to stay safe doing so. Lastly, considering the high 
rates of mental health issues in the queer community, the final discussion will center around creating and 
maintaining a support network for queer criminology students/faculty and ways to manage mental health. The 
goal is that at the end of the roundtable, participants will have tangible solutions for making departments more 
LGBTQIA+ friendly and create a network of queer-informed individuals in criminology.

Roundtable: Methodological and Terminological Issues in Queer Criminology

Outside of queer criminology, there has been little discussion of the methodological nuances that are crucial to 
gaining a full understanding when researching LGBTQIA+ populations. This panel explores methodological and 
terminological issues that arise when researching queer populations, across a variety of areas and theoretical 
frameworks with the goal of prompting queer and mainstream criminologists to more deeply consider these 
issues.

● "A Giant Question Mark": Inclusive Measurement of Gender Identity and Sexual Orientation
● Measuring SOGIE within the Context of Teen Dating Violence Research with Sexual and Gender 

Minority Youth: A Quantitative Examination and Commentary
● Navigating Academic and Real World Terminological Differences



Find Us Online!

DWC SOCIAL MEDIA
The Division offers a number of social media options to allow members 
to keep in touch and promote Division activities. Before posting, please 
review our social media policies.

LISTSERV
The DWC listserv is a way for members to keep in touch about research 
opportunities, position announcements, grant proposal information, 
current events, and more!

To subscribe, send an email message to ascdwc+subscribe@groups.io. 
You don’t need to type a subject or anything in the body. Shortly 
thereafter, you will receive an email asking you to confirm that you want 
to join. You only need to reply to that message to confirm subscription.

At this point, you are subscribed and don’t need to do anything else 
unless you want to change settings or set up preferences. You can post 
to the listserv by sending a message to ascdwc@groups.io. Visit us here 
for more information on the listserv. 

FOLLOW US ON TWITTER
Our handle is @ASCWomenCrime, and is a mirror of our Facebook posts 
(that is, if you’re already following us on Facebook, there’s no need to 
add Twitter).

JOIN US ON FACEBOOK
Visit us on Facebook at facebook.com/ascdwc.

https://ascdwc.com/communication/#policies
mailto:ascdwc@groups.io
https://ascdwc.com/dwc-listserv/
https://ascdwc.com/dwc-listserv/
https://twitter.com/ASCWomenCrime
http://www.facebook.com/ascdwc


CREDITS: This presentation template was created 
by Slidesgo, including icons by Flaticon, and 
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Thanks
Thank you to all of our editors, contributors, and 
members! 

Don’t forget to submit your updates, news, 
accomplishments, calls for papers, and more for our 
Spring newsletter! 

http://bit.ly/2Tynxth
http://bit.ly/2TyoMsr
http://bit.ly/2TtBDfr

